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☐  Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 
☐  Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
 
☐  Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
   



Introductory Note

On September 23, 2009, Unitil Corporation (the “registrant”) entered into a new Employment Agreement (the “Employment Agreement”) with Robert G.
Schoenberger, its Chairman, President, and Chief Executive Officer. On September 24, 2009, the registrant filed a Current Report on Form 8-K (the “Current
Report”) disclosing the Employment Agreement. The registrant hereby amends Item 5.02 of the Current Report to read in its entirety as set forth below.
 
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers

On September 23, 2009, upon the recommendation of the registrant’s Compensation Committee, the registrant’s Board of Directors approved a new
Employment Agreement between the registrant and Robert G. Schoenberger, its Chairman, President and Chief Executive Officer. The registrant initially entered
into an employment agreement with Mr. Schoenberger when he joined the registrant on November 1, 1997, and then again on November 1, 2000, November 1,
2003, and November 1, 2006. The Employment Agreement, which is effective as of November 1, 2009, is generally similar to Mr. Schoenberger’s current
employment agreement except that (i) his employment will continue through to October 31, 2012 and (ii) the registrant will pay him an initial base salary of
$456,601 per year, which is subject to annual review by the Board of Directors for discretionary periodic increases. In addition, the Employment Agreement
continues to generally provide that Mr. Schoenberger will participate in the registrant’s Management Incentive Plan (at the target rate of 50%), Supplemental
Executive Retirement Program, other employee benefit plans available to executives, and stock plans.

The Employment Agreement also generally provides that the registrant may terminate Mr. Schoenberger’s employment for any reason. If Mr.
Schoenberger’s employment is terminated for any reason other than for cause, death, or disability, or if he terminates his employment for good reason, then the
registrant generally will pay him, in lump sum cash payments, (i) all accrued and unpaid salary, bonus and expense reimbursements, (ii) two times his base salary,
(iii) two times his annual bonus payment, and (iv) the cost that the registrant would have incurred to provide group medical, dental and life insurance coverage to
him and his eligible dependents for two years, grossed up for tax purposes. If Mr. Schoenberger’s employment is terminated for cause, death, or disability, or if he
terminates his employment other than for good reason, then the registrant will have no further obligation to him under the Employment Agreement (except for
accrued and unpaid salary, bonus and expense reimbursement). The Employment Agreement protects the registrant’s interests during and for 12 months following
Mr. Schoenberger’s termination by prohibiting him from competing with the registrant, from recruiting or soliciting the registrant’s officers or employees, and
from diverting the registrant’s customers to the registrant’s competitors. It also prohibits Mr. Schoenberger from disclosing the registrant’s confidential
information following his termination.
 
Item 9.01 Financial Statements and Exhibits

(d) Exhibits
 

Number  Exhibit
10.1

 

Employment Agreement between Unitil Corporation and Robert G. Schoenberger (previously filed as Exhibit 10.1 to the registrant’s
Current Report on Form 8-K filed with the Securities and Exchange Commission on September 24, 2009 (File No. 1-8858)).
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Date: September 29, 2009



Exhibit Index
 

Number  Exhibit
10.1

 

Employment Agreement between Unitil Corporation and Robert G. Schoenberger (previously filed as Exhibit 10.1 to the registrants
Current Report on Form 8-K filed with the Securities and Exchange Commission on September 24, 2009 (File No. 1-8858)).


